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lard Names Committees 
0 Study Contract Plans 


gking ahead a year and a 
the Local 1-S Executive Board 
bd to create a ten man com- 
to analyze and prepare 
ges in the contract which will 
te on February 1, 1953. 
mmittee Chairman William 
on urged that “all mem- 
sand Shop Stewards mail sug- 
ed changes and additions” to 
bat the Union office. He said 
“following study of these sug- 
fons the committee will hold 
| hearings on the contract 
should enable the Commit- 
pare a draft agreement 
Pwill most clearly reflect the 
pand desires of the members.” 
} the Committee are: Elvio 
} Agnes Wagner, Violet Mc- 
Alphonso Ramsey, Jack 
, Morris Telzer, Hazel 
tr, Max Wald and David 


r 
Pension Plans 


ther Committee established 
Executive Board is charged 
‘the responsibility of study- 
Hexisting pension plans. This 
p will report to the Board and 
® recommendations concern- 
advisability of including an 
lable plan in the Union’s 
lion demands in 1953. 
i this committee are: Morris 


Union 
s Birthday 


15th will mark the first 
of the Local 1-S Fed- 

wredit Union. 
Mthe year that it has been 
to the Union’s member- 
ore than 1100 workers have 
td a total of $41,129.63 
48 borrowers have used more 


§ $56,000 during the same 


> 





Mrlotte Rothschild in the 
)Treasurer’s report of June 
listed the current savings 
Pat $34,529.25 and the total 

anding loans to members 

8,069.57. 

Git Union members have dis- 
that by depositing a small 
each time they make pay- 
8 a loan they succeed in 

substantial amounts during 

BY period that they consider 
ves “in a hole.” 

Mt Union funds have been 

"¥ members to help pay for 

tings including vacations, 
clothing. 


Epstein, Robert Philips, Harry 
Liebowitz, Ada Tracey and Leon- 
ard Snyder. 
Discipline 

The Board voted unanimously 
to accept a report and recommen- 
dations made by Ernest Drucker 
on behalf of the Disciplinary Com- 
mittee. The report called on the 
Board to approve a_ uniform 
standard to determine excusable 
absences from Union meetings. 

The standards will be made 
available to all Floor Committees 
which have the responsibility for 
deciding on the acceptability of 
excuses submitted by absentees. 


Jamaica Meet 
Plans Action 


The right and ability of Vincent 
Moscato, Jamaica Executive Board 
member, to continue in his post 
was sharply challenged by his co- 
workers and leaders of Local 1-S. 

More than 125 members from 
the Jamaica store answered the 
call to a special meeting in mid- 
July. The meeting was ordered by 
the Union in response to a rising 
tide of indignation over the fact 
that Mr. Moscato went to the So- 
viet Union as part of a left-wing 
“trade union delegation” and as 
the self-designated representative 
of “progressive members of Lo- 
cal 1-S.” 

Both his co-workers and officers 
of the Local made it clear that not 
only did they not authorize or 
sponsor his trip, but that they 
had no advance knowledge of Mr. 
Moscato’s intentions. 

The crowded meeting room of 
the Jamaica YMCA echoed with 
such irate questions as, “Who fi- 
nanced the tour?”, “Who spon- 
sored it?”, “Why was the Local’s 
name dragged in?”, “Why was 
it kept a secret until his arrival in 
Russia?” and “What is there about 
this delegation that the Russians 
welcomed while refusing Supreme 
Court Justice Douglas the right to 
enter their country?” 

Because the answers to these and 
many other questions must await 
Mr. Moscato’s return, the mem- 
bership voted to defer final action 
until he gets back. It was apparent, 
however, that a large group of 
workers are determined to remove 
him, at the earliest possible mo- 
ment, from his Executive Board 
position of trust and responsibility. 





eorge Gurian 


Elizabeth Faaacnaad 


mbers Gain By ‘Best Ever’ 
f $100,000 Inequality Fund 


In another move designed to maintain and extend the all-round 
superiority of its member’s wages and working conditions, Local 1-5 
recently concluded negotiations which cut up its $100,000 inequality 


pie into more than 1400 portions. 

The newest changes in the wage 
structure will mean a weekly pay 
increase of about $2, while in some 
cases the raises will range to more 
than $8. 

This year’s negotiations, headed 
by Vice Presidents George Gurian 
and Elizabeth Hammond, resulted 
in one of the most successful and 
equitable distributions yet to be 
made of monies earmarked for the 
elimination of inequities. 

Eligibility 

The pay increases are to be 
effective as follows: 

People on jobs receiveing in- 
creases on all but the minimum 
steps in the automatic wage pro- 
gression will be paid the raise ret- 
roactive to February 1, 1950 pro- 
vided that they had completed 60 
days in the store prior to that 
date and provided that they were 
working on the affected job on 
February 1. 

People who had 60 days or more 
of service, but came to the affected 
job after February 1 will receive 
the increase retroactive to the date 





on which they came to the affected 
job. 

People who were on the job on 
February 1, but had not completed 
60 days of service will receive the 
increase as of the date on which 
they completed the 60 days. 

People on jobs which received 
increases only at the maximum or 
the JRM will receive the raise 
fully retroactive to February 1, 
1951 provided that they were over 
the 18 month rate on that date. 

Those not over the 18 month 
rate on February 1 will receive the 
increase retroactive to the date on 
which they passed the 18 month 
rate if it was before July 1. Those 
passing that rate after July 1 will 
be automatically paid the higher 
rate. 

“Red Circle” Rates 

Workers who are receiving “red 
circle rates” will continue to re- 
ceive that amount above the newly 
established maximums. The raises 
are over and above merit raises, 
past or future. 

Commission increases become 

(Continued on page 2) 





Economic Needs Demand Action; 
Broad Political Program Planned 


Steady pressuve by workers, 
consumers and voters on their 
elected representatives is the only 
assurance the public has of win- 
ning a legislative program that 
will properly reflect their needs and 
their desires. 

It has become increasingly ap- 
parent, over the last few months, 
that Congressmen will readily co- 
operate with the lobbyists of big 
business, while ignoring the very 
people who sent them to office. 
Conspicuous among the more sin- 
cere representatives has been the 
frantic plea for mail from the 
home front. Mail that would have 
provided them with the ammuni- 
tion they needed in the fight for 
effective Price Controls, Rent Con- 
trols and Rollbacks. 


Committee Plans 


While the Legislative Committee 
of Local 1-S has moved vigor- 
ously on this question, we still do 
not believe that we have reached 
our maximum effectiveness. In an 
effort to win the more active par- 
ticipation of our entire member- 
ship the Committee is planning to 
broaden itself to include many of 
the men and women who went to 
Washington on our June Delega- 


tion. This group will meet to lay 
plans for a thorough political 
apparatus that will reach every per- 
son. 

In addition to our efforts in the 
above direction, the Committee is 
preparing to intensify its work 
in studying and evaluating meas- 
ures that are presented to the Con- 
gress. The Committee will receive 
copies of every single legislative 
measure that i# introduced in both 
the House of Representatives and 
the Senate. 

The Committee’s analysis of all 
Bills will be submitted to the Ex- 
ecutive Board. The Board will then 
determine the issues on which the 
entire Union is to concentrate its 
resources. 

It is especially important dur- 
ing this period of rising taxes and 
rising costs that all of us become 
more diligent than ever in defense 
of our living standards. We owe 
it to ourselves and our families to 
exert every possible effort in that 
direction. 


A Political Force 


The Legislative Committee does 
not intend to sit passively and 
shrug off such defeats as it may 
encounter. The Committee will 


By Legislative Committee Chairman Leonard Snyder 


make available to the entire mem- 
bership all of the facts and fig- 
ures they will need to help mobilize 
their friends and neighbors. One 
of our aims and intentions is to 
raise our political action to a level 
at which it will be a force to be 
reckoned with by those men who 
come to us in November for our 
votes and ignore us the rest of the 
time. Our members and their fam- 
ilies constitute a working force of 
more than 17,000. 

YOUR full coopetation is need- 
ed. When your Legislative Com- 
mittee and political action ro 


calls on you — BE SU 
HELP! 
HEALTH PLAN NOTE 
If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 15 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 


your benefits. Be sure to come to _ 
the Union office on time! 














BRANCH STORE NEWS 

















PARKCHESTER 


Congratulations to our Brothers and Sisters 
in Flatbush for finally winning pro rata pay on 
commissions. If we had known you didn’t have 
it we would have helped-you long ago, because 
we have been getting it for close to two years! 

. . . There is still so much traffic in sickness 
that it’s impossible to list all the comings and 
goings. It’s so bad, in fact, that people are get- 
ting superstitious and talk of “jinxed depart- 
ments” etc. Some even talk of quitting before 

Georgine Staib they land in the hospital . . . But “jinx” or not, 
everyone still marvels at our Health Plan! . . . We can only extend our 
very best wishes to those who have returned to work and our hopes 
for speedy recoveries to those who are still’ out . . . Helen Dersch, P5, 
is walking on air since her son Stanley has returned from Korea. We 
just couldn’t be happier for you, Helen—and we hope and pray that 

he, and all the other boys, will be home: for a long, long time . . 

Florence Stock, P8, is proudly telling of her new grand-daughter. Con- 

gratulations! . . . Porters and Receiving were upgraded from 4A to 5 

and Silverware from 5 to 6B in the recent inequality settlement. These 

advances mean more money, but it also means the end of all inequities 
is nearing—and that’s real progress—the Union way!! 





FLATBUSH 


What with summer vacations and everyone 
away having a good time there is not too much 
news to be had . . . Arnold Hagler (Boys 
Clothing) promoted to HS as an executive in 
the Grocery Department . . . Mel Melnyk (Mens 
Store) promoted to Boys Clothing to fill in the 
gap left by Arnie . . . INEQUALITIES: Cam- 
eras and Silverware promoted one grade higher 
and a $6.80 raise—it should happen to all of 
us. Also the porters and Receiving with $2.20 
each—and it’s all retroactive! ... Miss McDade 
(Vault) celebrating her 25th wedding anniversary. Best of luck! . . . 
That lack of noise in the vicinity of the service desk is due to the fact 
that Mrs. Reilly was “asked” to lower her voice . . . Administrator Jack 
Jampole is back on the job looking fit and well-tanned . . . What’s the 
big romance between a portly shoe salesman and one of Macy’s cashiers? 
And who has to mention names??? . . . John Radcliffe (Receiving) re- 
cently acquired a bride. Best of luck and everything good, John . 
Irene Abnors (PT Shoes) returned last month after a three month 
absence. Nice to have her back, too . . . Oscar Mittinen (PT Television) 
is now a full timer in the Men’s Store . . . Your correspondent heading 
for Lake George or Champlain for a couple of weeks fun...See you soon! 





Dave Markowitz 


WHITE PLAINS 


I want to take this opportunity to welcome 
back Joe Travers, As most everyone knows, Joe 
worked with us here in White Plains before he 
went into the Navy. Joe has just received his 
discharge after having seen service in Korea 
and after having been hospitalized for frostbite. 
It’s really good to have you back, Joe! .. . 
and we wish God speed to Henry Malgrande 
who has just left us for the Army . . . Your re- 
porter is meeting the deadline for this issue 
just two days after returning from vacation— 
so if I miss anything newsworthy, excuse it please! . . : Hats off to Bob 
McRay (Display) and Jack Buckley (a Dept. Mgr.) who each gave a 
pint of blood to Mr. Frank De Tuello, a former Union member, who was 
in the hospital and needed it very badly . . . Jack Toucey, Chairman of 
our Store Committee tells me that they have won three changes on job 
reviews for people who had filed written grievances. He wants me to pass 





Jack Kenny 


word along that if you have written a grievance and have not yet 
received an answer you should please be patient—they will get to your 
problem just as quickly as possible . . . During the recent price war and 


speed-up we saw and stopped executives from selling. Let’s be watchful 
and stop these things before they start!! 


JAMAICA 


Jamaica reporter Vincent Moscato is on a 
vacation that has stirred up a hornet’s nest out 
here. When the news broke that Vincent was in 
Russia with a “trade union delegation” and that 
he was supposedly representing the “progressive 
members of Local 1-S” the members here sent 
up a hue and cry demanding to know who sent 
him and who authorized his use of the Union’s 

ood name, The special divisional meeting we 
had proved beyond a doubt that most people 
here resent the implication that they had any- 
thing to do with his trip. Following the meeting they circulated a well- 
yg gn disavowing any knowledge of, or sympathy with his 
journey. There are many who are just waiting for his return to make 
it clear, by their vote, that they do not feel that he is fit to continue to 
represent them on the Union’s Executive Board or Store Committee. 
Another meeting, to take the necessary action, is planned immediately 
after he gets back . . . More than a dozen job review grievances have 
been taken up with cmap pre and answers are pending on all of 
them . . . There is lots of good cheer these days following the very 
successful settlement of the inequality i ions. Equal pay for equal 


work will soon be a reality, the people are convinced! 


Pat Favoino 





















he 

























The Local 1-S Executive Board gave almost unanimeus approval to the results gained by the negotiating mt 
committee. Committee members set divisional and departmental interests aside in favor of the best Possible My 


storewide distribution of more than $100,000. 
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Inequality Fund Divided... 


(Continued tram nage 1) 
effective July 1. People who were 
laid-off or who resigned from af- 
fected jobs later than February 1 
must submit their request for 
payment, in writing, to the com- 
pany’s Salary Office. 

Armed Forces 

Men and women who left affect- 
ed jobs for the Armed Forces after 
February 1 will receive retroac- 
tive pay for the time they spent 
on the job after that date. Shop 
Stewards should notify the Union 
of any such person from their de- 
partment. 

Executive Board member Charl- 
es Rocker made the motion, sec- 
onded by Alfred Ingram, that the 
Board “accept the report of the 
Negotiating committee with 
thanks.” The agreement was ac- 
cepted by a vote of 55 to 3. Six 
members of the Executive body 
were not: present. 

In a joint statement to the mem- 
bership, Vice Presidents Gurian 
and Hammond said, “The Nego- 
tiating Committee, limited to $100,- 
000, sought to eliminate as speed- 
ily as possible the most glaring of 
the existing inequities. While al- 
most every case submitted had 
considerable merit, it was im- 
possible for them all to be resolved 
at this time. In addition to wage 
and hour negotiations at the end 
of this year we will again work 
for the elimination of remaining 
inequities. We are confident that 
every Union member shares with 
us the satisfaction of having moved 
another step nearer the realization 
of an equitable wage structure.” 

Delegations and dozens of tele- 
grams expressing congratulations 
and appreciation deluged the union 
office as word spread through the 
stores. 

Departments Raised 

Those 


departments _ receiving 
raises are: 
116 all steps (not minimum) $2 
16 all steps (not minimum) | 


9 all steps (not minimum) 
26 all steps (not minimum) 
18 all steps (not minimum) 
64 Job Review Mak. raised 
64 (model) Job Rev. Max. raised 3 
all other steps raised 1 
113 Y%% Comm. over pres. rate 
138 Job Review Max. raised 2 
134 Job Review Max. raised 
171 All steps (not minimum) 
78 Job Review Max. raised 
162 All steps (not minimum) 
137 Sr. stock Max. raised 


1 
2 
2 
2 


2 
3 
3 
2 
50 





FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Robert Silagi 
at the Union Office 
Every Wednesday 
5 to 7 PM 











88 (Salesclerks—slippers) 
all steps (not minimum) 
28 Job Review Max. Raised 
38 Job Review Max Raised 
28K Maximum raised 
12 All steps (not minimum) 
83 Job Review Max. raised 
102 Job Review Max. raised 
161 Salesclerk-urban-suburban 
new range . 
60 All steps (Not minimum) 
71 Job Review Max. raised 
129 (Counter sales) JRM up 
126 Job Review Max. raised 
130X Maximum raised 
127 All steps raised 1, JRM 1.50 
157 Job Review Max. raised 2 
153 44% comm. and JRM raised 5 
114K New rates-raise at max. 3.75 
15K New rates-raise at max. 3.75 
117 Job Review max. raised 
Contingents JRM raised 
Flying Squad JRM raised 
Tables Job Review Max. raised 
Table heads JRM raised 
73 All steps 
133 Job Review Max. raised 
27 (Selling Pharm.) JRM raised 2 
42 (Selling Pharm.) JRM raised 2 
NRS (ready to wear & house 
furn.) All steps raised 2, JRM 3 
CPG First figurer ) JRM 1 
CAS (Compilation adder) JRM 1 
CMC (Stock Record Clerk) JRM 1 
CDT (Tellers) all steps raised 3 
CTT (Tellers) all steps raised 3 
Stock Clerks (Mfg.) all steps 
* (not minimum) 
Engravers, Some piece work rates 
up 2c per letter, Dome up 25% 
NWI (Dis. Asst.) JRM raised 2 
NWW (Dis. Asst.) JRM raised 2 
41MR (Lamp Maker) Max up 2 
159 MR (Exp.) Max. up 2 
159 (Sr. Repair) Max. raised 2 
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Social Security Facts 


Prepared exclusively for the Local 1-S NEWS 
by the Social Security Administration 


All members of Local 1-S will 
be interested in knowing that a 
new Social Security Act, providing 
greater retirement and survivors 
insurance protection for 45,000,- 
000 people, is now law. 

Two major features of this new 
law are the increase in monthly 
benefits effective September, 1950, 
and the extension of coverage to 
about 10,000,000 additional peo- 
ple starting January, 1951. All 
retired workers, their wives, and 
survivors of deceased workers, of 
receipt of monthly benefits, found 
their payments automatically in- 
creased’ on an average of 77% 
starting September, 1950. 

The minimum payment to an 
eligible retired individual was in- 
creased from $10 to $20 a month. 
The previous maximum payment 
of $45 was increased to $68.50 
until July 1, 1952 after which the 
new maximum of $80 can be 
earned. 
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SENAT' 
is colleague: 
oft ying the 
perning 01 
but are 
the cost of li 
21 (hand presser) Max. “1 DO 
raised ‘ 1.50 BAmerican pe 
21 (Fur finisher) Max. raised 3 are goil 
21 (Machine pressing) wd a gle 
Max. up 150 pews ~ 
GA, GKS, GK NZ Max. raised 1,954 criticism « 
GU (Seamstress) Max. up 2.5) take note 
GA (Multilith) Max. ) ALONG 
ee ag Mult. Op.) ; or Lehman 
NZ (Linoscribe) Max. up 20 y pieade 
HDP (Mov. Porter) Max han anythin 
raised 2. d needed « 
HDC (Cleaner) Max. raised iMpleswere tak: 
ORP (Export & Sr. Packer) ing amendm: 
Max raised ) mannii 
MC (Bulk packer) Max. up LOE. ow 
PL (Misc. packer) Max. up 1.5) va | 
OLP, OBP, ODP, ORP pped a p1 
Max, u 1.50fmember and 
RRJ, RDJ, RGJ Max. raised 1.5 that wi 
RRD Max. raised —— 
Sq. Heads OMS, RDS, RGS; aM 
RLS, RMS, RPS, RRS, “aon 
RSS, Males, Max. up hey can on! 
OBS, RMS, RRS (female) ur battles 
Max. up l armed. 
RMS (Sq. head examiner THE I 
Max. raised os 
OMF, OLF, ODF, OGF eae tell 
Max. raised gyre the fact 
RMC (checker) Max. up 1.75 4ppatier down 
Branch Stores age increa: 
Silverware advanced to grade ® YOUR 
Cameras advanced to grade 6M De On 
Porters advanced to grade 5 bn 
Merch. Handler (Revg. _ be 
platform) jgmmity of pr 
Union Negotiators Perhaps, if 
On the Union’s side of the bariifeel the urg 
gaining table, along with the two a on 
Vice Presidents, were: Max Wald &. - 
Mel Melnyk, Myrtle Clark, Israd ¥™~ 
Cohen, Lillian Branca, Felice & WHED 
Felice and David Krakauer. re it co 
t them kr 
ha 
FOR ’ 
A wife at age 65, is entitled # ra 
receive one-half of the primaij a 
amount. A child under 18 of & thas f: 
retired worker would also recei accom} 
one-half of the primary payment WE F 
Survivor’s benefits are pay readers 
monthly to a widow with child . We’ 
under 18 in her care. These pay oy 
ments continue until the younget whick 
child reaches 18. They are Unio 
sumed to the widow when shes WE A 


65 years of age if she has not 


married. 


The amount of wages a retired 


person or survivor in receipt 


benefits may earn from work ha 
increased from $14.99 @ 


been 


$50. 


The extension of coverage im 


cludes, for the first time, the 


employed, regularly employed do- 
ag: 


mestics, regularly employed 
ricultural workers, employees 





non-profit organizations and oW@ 


smaller groups. 
(Continued on page 4) 
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sid-summer battle 

"MID-SUMMER MAY BE A BAD TIME of the year to get 
4 up over anything, but the spectacle of an elected Congress 
he United States spending a major part of its time selling the 
ae short is more than we can stand for in silence. 
SENATOR LEHMAN, IN A MOVING speech addressed to 
seolleagues was impelled to say, “It makes me feel that we are 
raying the people who sent us down here, that we are not 
eerning ourselves with protecting the great masses of our peo- 
but are moving to pass legislation which, far from reducing 
cost of living, will inevitably increase and advance the cost of 











“ 1 DO NOT BELIEVE,” the Senator continued, “that the 


1.50 American people are going to permit us to be supine or satisfied. 

d 30m y are going to feel that we have not properly represented their 

terests; they ‘are going to rise, I believe, with such a chorus 

by criticism of what we have done that it will force the Congress 
2.5) to take note oS red 


) ALONG WITH OTHER MEMBERS of the Congress, Sen- 
or Lehman appealed to the people to flood Washington with mail. 


a in y pleaded for an outpouring which would, more convincingly 
UB ar anything else, demonstrate the fact that the people wanted 
2.73qnd needed effective price controls and rollbacks. While the peo- 
d  |fplewere taking their time, big business lobbyists were busy draft- 
1g amendments to be used in crippling the measure upon which 

2Bhe economic well-being of the nation depends. 
P ig THE LEGISLATIVE COMMITTEE of Local 1-S_ has 
7 pped a program which is designed to reach out to every Union 
L.50iuember and to involve every member in the struggle for decent 
d 13 that will effectively protect his interests and the interests of 
2 ing people throughout the country. It must be remembered, 
S, jowever, that the Committee tan not fight your battles for you— 
ty can only provide you with the weapons with which to fight 
our battles alongside thousands of others who will be equally 

ell armed. 
THE NEGOTIATING COMMITTEE of Local 1-S is also 
ming itself for battles soon to come. It is marshalling and master- 
gsmmng the facts and figures of economic warfare. It is preparing to 
1.75qpatter down the walls of management resistance to a sorely needed 
ge increase to meet the steadily rising cost of living. 

ade BH = =YOUR FULL SUPPORT TO the Local 1-S program is 
: he key to victory. The stakes have always been high—but now, 
never before, everything depends on unity. Unity of will and 
§mity of purpose can see us through the difficult days ahead. 
’ Pethaps, if each of us remembers that we are the Union, we will 
he bar feel the urgent sense of personal responsibility that will produce 
nad me great and fruitful results demanded by the times in which we 
Mas WHEN YOU HAVE SOMETHING to say, be sure to say it 


r. here it counts! Write to your Congressman and your Senators. 
them know what you expect of them. Victory is up to YOU! 


happy birthday to us 


FOR TWO YEARS NOW we have been doing our best to 
fing you a newspaper that is of, by and for the members of Local 


c to : P 
oe ». Looking back through our file we can proudly say that our 
8 of has faithfully mirrored and reported our Union’s many gains 


ecel accomplishments. 


aymen WE HAVE HAD LOTS OF help and many bouquets from 
ik readers since the first issue rolled off the press in August of 
ee ™. We've covered all of the big stories and most of the small 
oungedl &, which we could not have done without the cooperation of 
are 1 Union members who have doubled as volunteer reporters. 
1 she i WE ARE GLAD TO KNOW, through our friends and sup- 
; not that we are meeting their needs and that they think we 
retinol * doing a good job. We also welcome the friendly suggestions 
ceipt {riticisms that come our way. 

ork hs OUR PAST IS THERE FOR 1! to see. For the future we 








dicate ourselves to the continuing fight for the attainment 
te democracy—to the unrelenting fight against discrimina- 
in its many forms—to the continuing struggle for the econ- 
security and well-being of every Union member. This has 
™™, and will continue to be, our credo. 
_ THE STAFF OF THE LOCAL 1-S NEWS is pleased and 
to serve as fine a group of readers as any newspaper, any- 
=*, can boast. Thank you for helping make this a very, very 
NY birthday. 







































LETTERS 
to the 
EDITOR 











The following messages were 
among the many addressed to 
President Sam Kovenetsky, Vice 
Presidents George Gurian and 
Elizabeth Hammond and members 
of the Negotiating Committee: 

All the girls in Department 26 
wish to thank each and everyone 
of you for your work and trouble 
in securing for us all a very wel- 
come increase in our salaries. It 
is with great appreciation that we 
look forward not only to the weekly 
$2 raise, but the very substantial 
amount we will receive retroac- 
tively. 

Once again, all our heartfelt 
thanks. 

Sincerely yours, 
Mary Beers, Steward 





The Squad Heads of the Receiv- 
ing Department want to thank you 
very much for the inequality in- 
crease they received. As _ their 
spokesman I’m. taking this means 
to thank you all for a job well 
done. 

Thank you, 
Philip Rubio 





This is to express our apprecia- 
tion and gratitude to the Nego- 
tiating Committee for their efforts 
on our behalf in obtaining a higher 
ceiling and corresponding wage 
increase for department 78, 3rd 
Floor. This warrants a cheer for 
our wonderful Union. 

Vivian Van Zleck, 
Steward 





The following letter was ad- 
dressed to the officers of Local 
I-S. 1t comes from Miss Tallman, 
sparkplug of the drive to organize 
the huge Eaton Department Store 
in Toronto, Canada. 

I am sorry I didn’t have the 
opportunity of saying Good-bye 
to you personally before we left 
New York. I did reach Miss Ham- 
mond on the ‘phone and asked her 
to extend to all of you our very 
deep gratitude for the cooperation 
you gave us during our visit. 

We spent the entire afternoon 
before we left, in the store—and 
it certainly provided us with con- 
firmation of our impression that 
Local 1-S is an outstanding exam- 
ple of a democratic and efficiently 
run Union, The members and 
stewards we talked to were keenly 
aware of what their Union was 
doing and provided us with many 
examples of salaries and condi- 
tions which we can relate to our 
members at Eaton’s here. 

In fact, at our General Meeting 
last night, I made a very full re- 
port on all matters we had dis- 
cussed with you, and the interest 
of our members can be indicated 
by the fact that the question period 
following the report lasted al- 
most an hour. The gains you have 
made provided much that we can 
set our sights on in the years to 
come. 

We trust that the establishment 
of personal relations with your of- 
ficers will be only a beginning and 
that our respective locals can work 
together in the future to our mu- 
tual advantage. 

Fraternally yours. 
Eileen Tallman, 
Representative 


To the Editor: 

This is to express my heartfelt 
thanks and appreciation to the 
Welfare Board for their lovely 
card and gift they sent me—and 
to Al Ramsey, our Shop Steward, 
for all he has done for me during 
the time I was out, due to an acci- 
dent. 

Also, to all of my co-workers 
who sent me gifts and lovely cards, 














Here’s something better than a raise, Jones—a ticket to 


BREAK THE BANK! 





again many thanks to all of you. 
Sincerely, 


Emma Kessling-RMCF 





To the Editor: 

I wish to express my thanks to 
the Welfare Board for the lovely 
gift and Get Well card. 

It is such a nice envy | to be 
remembered and to know that our 
Union is with us in sickness and 
health. 

Sincerely, 
Emily Procopio-913 





To the Editor: 

I wish to thank you for your 
kindness in sending me the back 
copies of the paper that I have 
missed. I have always found them 
to be very interesting and full of 
facts. This is one of the reasons 
why your, or I should say OUR, 
Union is as strong as it is today. 

Reading the papers that I have 
received | was delighted to see 
the steady progress that our Union 
has made. We have the best Union 
in the department store field to- 
day, with a record that has never 
been surpassed except by the 
Union that has made that record. 
That Union is our Local 1-S. 

There are lots of reasons why 
our Union has made such a fine 
record. First, we have the best 
Executive team in the field. This 
team has the honesty, courage and 
foresight that it: takes to lead a 
Union. Secondly, we have a group 
of people who have been educated 
through this team. These people 
know what they are fighting for. 
They have never lost a battle they 
have begun. é 

With this record in mind you 
cannot do anything else but suc- 
ceed with your present plan to 
organize the unorganized. When 
these people get our story they 
will be behind us 100%. We also 
have behind us an international 
organization that will back us to 
the limit with all the aid we need. 
Keeping this in mind | hope you 
will keep pushing ahead. 

I am now in the 373 Infantry 
Bn. and am stationed in Germany. 
We are undergoing pretty tough 
training at the present which shall 
prove very useful in case of any 
eventualities. However, I am leav- 
ing this month for school here in 
Germany. I am being sent to take 
up radio repair—which I like very 
much. 

Wishing you, and the best read- 
ers a paper ever had, the blessing 
of God and nothing but success. 

Your truly, 
Christian Ryan 


To the Editor: 

This is to express my sincerest 
thanks and appreciation to the 
Union Welfare Board for the card 
and delicious cookies sent me dur- 
ing my recent illness. 

Sincerely, 


Augusta Mayer-35 Dept. 


To the Editor: 

Thanks to President Kovenet- 
sky and the Union for the book 
sent me when I completed my Shop 
Steward course. 

I am sure that I shall enjoy it 
as much as I did the class itself. 

Your truly, 
Blanche Barth-CAL 10 








To the Editor: 

Just a bit late—but I do want 
the pleasure of thanking President 
Kovenetsky for the “Labor Story” 
and other gifts I have received as 
a Steward. The association with 
all members in your office has 
been very pleasant. 

Best wide for a nice vacation 
and much success in all under- 
takings this céming year. 

Always, 
Emma P. Richmond 
51, Dept. 





To the Editor: 

I would like to thank you very 
much for the wonderful help I re- 
ceived during my recent illness. 
The check from the Health Plan 
was such a help and also the blood 
from the Blood: Bank when I des- 
perately needed a transfusion. 

I wish to thank the Welfare 
Board for their card and lovely 
gift they sent me while I was at 
the hospital. I also want to thank 
my friends in the store who were 
so kind. 

Once again accept my sincere 
thanks and appreciation. 


Eleanor E. Johnson-5-13 





To the Editor: 
I wish to express my thanks 
to the Welfare Board for the lovel 
gift and Get Well card I recoballl 
It is such a nice feeling to know 
that you belong to such a fine and 
thoughtful Union. In sickness and 
health our Union is always ready 
to help us. I want to say that our 
Health Plan is just wonderful— 
and such a comfort to know that 
you have such a fund backing you. 
I am getting along slowly, but 
that is to be expected. I hope to . 
be back ss ccm as | am ae 
I will be with our good members 
and friends. 
Sincerely, 
Margaret Moran—SFM 351 


Social Security... 


(Continued from page 2) 

Household workers employed in 
the same home, or for 24 days 
within a calendar quarter (three 
month period) who receives $50 or 
more in cash, must be reported as 
an employee by the employer. 

Veterans of World War II will 
receive wage credits of $160 a 
month for each month of _ 

rvice. Eligible survivors of vet» 
set of World War II, whether 
killed in service or after discharge, 
may now find themselves entitled 
to receive monthly benefits. This 
would be possible despite recespt 
of payments frem the Veterans 
Administration. 

Any wage-earner can obtain a 
statement covering wages reported 
by all employers from January 1, 
1937 up to six months prior to the 
quarter of request. Form OAR- 
7004 can be obtained from your 
Union. 

Another feature of the amend- 
ments is the payment of a lump 
sum in every case, despite the im- 
mediate eligibility of survivors to 
receive monthly benefits. The pay- 
ment is equal to three times the 
amount of the primary benefit. 

Monthly parents benefits can 
only be considered, if at the time 
of death, the wage-earner or self- 


employed individual, was not sur- 
vived by a widow or child who has 
prior rights to receive such bene- 
fits. Phe minimum payment to a 
family unit is $40 a month and 
the maximum is $150. 

Your contribution for Social 
Security wilf continue to be 142% 
of your wages up to $3600 a year 
until 1954, 

The amount of your monthly re- 
tirement and all other benefits is 
based on your average monthly 
wage to which is pone. a stat- 
utory formula. 

Your eligibilty for monthly pay- 
ments depends on the extent of 
your covered employment. Under 
the 1950 amendments, it is easier 
to earn an insured status. To do 
so means you have to work at least 
half the time from January 1, 1951 
or age 21 if later, to age 65, with 
a minimum requirement of 11, 
years of employment. Once you 
have worked ten years you are 
permanently insured for life. Peri- 
ods of employment prior to 1951 
and after 1937 are also counted to 
determine your insured status. 

We have very briefly outlined 
some of the major changes in the 
Old-Age and Survivors Insurance 
Program. If you have any ques- 
tions we shall be glad to answer 
them for you. 


Capitol Hill delegation promised Pres. Truman that Congress will stay in session until important 

is finished. Their efforts to date have failed to produce workable controls. Left to right are: Senate 
Leader Ernest McFarland (Ariz), Chairman Walter George of Senate Finance Comm., Vice Pres, 
Barkley, House Speaker Sam Rayburn (Tex.) and House majority leader John W. McCormack (Mass} 





Second Boatride-Picnic Hi 
Top Level For Entertainmen 


For the second year in a row 
the Local 1-S Boatride hit the tops 
in entertainment and outing value. 

More than 1100 Union mem- 
bers and their families boarded 
the good ship Pennsylvania be- 
fore it finally cast off from its 
Battery pier and headed for Rye 





Grievance Roundup: Key Arbitration Answer 
Due; Union Again Proved Best Protection 


On Tuesday, July 24 impartial 
arbitrator Benjamin Roberts heard 
Union and management testimony 
intended to clarify the meaning 
and intent of the contract clause 
which provides for the payment of 
overtime for work after 6:15 p.m. 
when a normal schedule would 
have ended at that time. Excepted 
from this coverage are normal late 
openings, the Christmas late 
schedule and one day each six 
months for inventory. 


The clause was added to the 
contract because the Union found 
that in many cases the company 
was re-scheduling workers for 
eight hour days that ended later 
than 6:15 p.m. 


The problem first arose last 
year when the Flatbush store had 
three late openings in one week 
to commemorate “Flatbush Day.” 
Local 1-S acknowledged that two 
of these days were “normal” late 
opening, but argued that the 
people should be paid at the time 
and a half rate for the third night. 
While management argued that 
they considered the entire sched- 
ule “normal” they agreed to the 
Union’s demand for payment, but 
pointedly said that this was not 
to be considered a precedent. 


This year the same problem and 
the same dispute arose, but the 
company flatly refused to pay any 
overtime. 


In conjunction with this, the 
Union was battling to win over- 
time pay for approximately forty 
Sponsors from packing who had 
worked several late nights prior 
to the beginning of the regular 
Christmas late schedule. This time 
Macy’s took the position that when 
the people involved accepted the 
extra pay for Sponsoring they 
knew that extra work was involved. 
The company agreed, despite that, 
to pay those people who had filed 
the original grievance 


’ The Union rejected this offer 
and made it clear that our concern 
was with defense of the principle 


as it applies to every Union mem- 
ber in all of the stores. 

On the basis of these two cases 
the Union demanded, and the com- 
pany agreed to, arbitration. The 
arbitrator’s decision is expected 
in the very near future. 


* . * 


Another classic example of fav- 
ered treatment of executives over 
Union members was presented 
when Rose Keenan of the 9th 
Floor was stricken with a mysteri- 
ous ailment. When the usual treat- 
ment at the Macy hospital failed 
to produce results she was referred 
to New York Hospital and the 
company washed its hands of the 
case. The hospital passed her over 
to the Cancer Clinic and there her 
malady was finally diagnosed as 
a tropical: disease. 


The source of her infection was 
traced to a plant being used as 
part of a decorator’s display. The 
plant was removed, but still man- 
agement did nothing to inform 
Miss Keenan of her rights or the 
possibilities of a compensation 
award for the considerable sums 
of money she had paid out for 
medical aid and doctors. 


But THEN an executive from 
the Display Department came 
down with the same infection. This 
time management rushed her to 
file an insurance claim and took 
all other steps necessary for the 
full protection of her interests! 


Miss Keenan, however, reaffirm- 
ed the fact that Local 1-S is the 
best protection money can buy. 
The Union sent her to its compen- 
sation lawyer who promptly proc- 
essed her case and filed a claim. 


The Compensation Board, which 
has recessed for the summer, is 
expected to hear and rule on her 
case in September. 


a * ” 


In the month of May, during the 
negotiation of inequalities, Miss 
Duff of 12 Department discovered 
that she had not been paid the 
correct rate for the Temporary Ex- 
ecutive job she had held during 


the nine weeks of the Christmas 
season. 

The error was unearthed when 
the company spelled out its pay 
formula for the holiday temporary 
promotions, and resulted in a 
careful search of the records. This 
detective work proved that Miss 
Duff had been underpaid by $1.50 
a week for more than two months. 
Caught red-handed by the Union’s 
facts and figures, the company 
didn’t argue long before they 
agreed to pay! 


* * ” 


The above grievances, taken at 
random from the Union’s ample 
file, are not intended to typify the 
daily problems that are taken up 
by Shop Stewards, Floor Commit- 
tees, Administrators or officers of 
the Local. Grievances, which are 
processed every working day of the 
week cover almost every single as- 
pect of the contractual relationship 
between the Union and manage- 
ment. 

The files provide absolute proof 
that an alert department, headed by 
an on-the-toes Shop Steward can 
fully protect the many rights and 
guarantees covered by the agree- 
ment. 

Shop Stewards who are not fully 
aware of the procedures to be fol- 
lowed in filing and following-up a 
grievance are urged to meet with 
their Administrator who will give 
all the assistance and information 
that may be needed. 








IN MEMORIAM 


The First Member of Local 
1-S to Fall in Action in 
Korea 


DANIEL HARRINGTON 
Age 24 


Entered Service—Sept. 1, 
Overseas— March 22, 
Wounded— April 25, 1951 
Ret. to Action—May 14, 1951 
Killed in Action—June 6, 1951 


1950 
1951 


May He Rest In Peace 











Beach. Also on board were guests 
from the St. Albans Naval Hos- 
pital and children sponsored by 
the Police Athletic League. Tick- 
ets for the guests were provided 
by Union members who were 
themselves unable to partake of 
the fun. 88 Dept. alone, which 
under the leadership of Steward 
Mary Boyd gave generous aid to 
hospitalized Children last Easter, 
played host to an inter-racial group 
of eleven children. 

Soon after the boat got under- 
way it began to rock and roll with 
merriment. With Union Adminis- 
trator Tony Puca doubling as 
Master of Ceremonies, a rousing 
game of Musical Chairs, first for 
children and then for adults, got 
underway. Later games included 
children’s and adults dance con- 
test, 

Among the winners were Rob- 
ert Santiago, who took first prize 
in the grown-up Musical Chairs 
melee. His wife, Carmen Santiago, 
works as a CDS’er in the Herald 
Square Office Division. Edward 
Jorgensen won the small-fry ver- 
sion of the same game. Edward’s 
aunt, Gertrude Corwin, works at 
a second floor table at 34th Street. 

Dance contest awards, in both 
divisions, went to couples who 
were guests. 

Only one flaw developed in the 
Union’s otherwise perfectly plan- 
ned schedule. The day was so per- 


fect that a huge crowd pours 
to the Rye Beach area in} 
afternoon. The overwhelmed 
thorities were forced.to cle 

playing fields to sports actiy 
and to convert them into 

gency parking areas. ; 

As is usually the case, 
were some members who 1 
the boat at its uptown ‘stop@ 
chased down to the Battery, 
who missed it there took § 
from Gand Central and joine 
festivities later, 4 

The entire day was perfect. 
dren had lots of room to play 
roam and parents had many 
ing diversions. Even throug 
fog of happy exhaustion af 
end of the journey people 
saying how glad they were 
they had come and how next 
they were sure to bring a lot 
people with them. 

Welfare Board Chairman 
les Rocker announced that 
proceeds to the Welfare Fund 
more than $300. He said, “ea 
our successful activities bet 
ables the Welfare Board to 
its responsibilities to thé 
membership. That is one ¢ 
outstanding reasons why it 
necessary for every Union 
ber to give his full support 
entire Union program. 
why it is so especially grati 
know that the boatride was 
success!” 





PERSONALS 


FOR RENT—Large studio room and additional kitchenette in 

home on Staten Island. Ideal for light housekeeping. All utiliti 
single girl. $11 weekly. Phone SA 7-6637. 

FOR SALE—1946 Chevrolet 2-door sedan. Good mechanical comf 
Reasonable. Phone HO 5-0972 after 7 pm. J 








MEDICAL PLAN — for the name and address of the de 
nearest you CALL the Union Office — LA 4-9714 or Associ 
Physicians Medical Group — BU 8-4296 (Night-or Day}. © 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank C# 
Elizabeth Hammond at the Union Office — LA 4-9714. 
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